
Statement of Commitment to 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CommuniDes in Toronto
(Adopted by Toronto City Council, July 2010, EX 45.5)

Building Strong RelaDonships, Achieving Equitable Outcomes

The City of Toronto recognizes and respects the unique status and cultural diversity among the 
Aboriginal communiEes of Toronto. The City of Toronto conEnues its commitment to supporEng the 
Aboriginal right to self‐determinaEon by working inclusively with Aboriginal communiEes in Toronto to 
achieve equitable outcomes for Aboriginal people within their communiEes and their day to day lives. 

Recognize:

The City of Toronto recognizes the inherent rights of Aboriginal people provided by the Canadian 
ConsEtuEon.  The City acknowledges that Aboriginal people are the original inhabitants of the land now 
known as the City of Toronto and that this area  holds historical significance where diverse Aboriginal 
naEons came together to exchange goods and as a sacred place for cultural pracEces.  The City of 
Toronto values its Aboriginal history and the meaningful contribuEons of Aboriginal people to the 
development and the prosperity of Toronto.    

The City of Toronto recognizes the rich diversity that exists within Aboriginal communiEes.  Aboriginal 
people are First NaEons, MéEs and Inuit people. The City understands that the term Aboriginal includes 
diverse communiEes and cultures that originate from all areas across Canada as well as being indigenous 
to Toronto.    Aboriginal people are part of the social fabric of the city and live in neighbourhoods 
throughout Toronto. 
 
The City of Toronto understands that many Aboriginal people living in Toronto are affected by historical 
and contemporary injusEces which conEnue to have profound impacts on most, if not all, aspects of life. 
The City acknowledges that reconnecEng with, maintaining, and celebraEng a strong sense of Aboriginal 
idenEty, through cultural expression, retenEon of language, spiritual pracEce, and/or community 
relaEons, is fundamental to the well‐being of many Aboriginal communiEes.  

The City of Toronto respects the strength and capacity of organizaEons that exists within Aboriginal 
communiEes in Toronto and acknowledges that this has fostered posiEve change for Aboriginal people 
living in Toronto

Listen, Learn, Share, Promote:

The City of Toronto acknowledges that an understanding of the Aboriginal history of the city is an 
important element in creaEng the foundaEon for a strong working relaEonship with Aboriginal 
communiEes and in the collaboraEve development of successful 
programs and policies. The City of Toronto also understands that public reflecEon and celebraEon of 
Aboriginal cultures and life are important elements of achieving the City’s vision of access, equity and 
human rights – a vision that seeks to achieve a City that is inclusive for all Torontonians. 



Commitment:
The City commits to crea;ng training opportuni;es for the Toronto Public Service to learn about 
the history and its current day impacts from Aboriginal Elders and other Aboriginal partners.    The  
City also commits to working with Aboriginal communi;es to improve public awareness of  
Aboriginal life in Toronto.   

The City of Toronto acknowledges that Aboriginal approaches to healing, growth, and mutual 
understanding are o6en holisEc in nature, and that these approaches may differ from non‐Aboriginal 
methods.  The City understands that Aboriginal people are well served when services and programs are 
culturally appropriate.  The City also understands that the programs and pracEces of Aboriginal 
organizaEons are culturally based. 

Commitment:
The City commits, when working with the Aboriginal communi;es in Toronto, to learn about the  
elements of an Aboriginal holis;c approach from its Aboriginal partners.  The City further commits  
to suppor;ng this approach in the belief that this will provide the greatest benefit to the  
community being served.

Partner and Engage:

The City of Toronto acknowledges that Aboriginal communiEes have the knowledge and experience to 
work with the City to develop strategies for addressing Aboriginal issues and expanding Aboriginal 
opportuniEes.  The City also understands the value in iniEaEves that are both led and delivered by 
Aboriginal people.  

Commitment:
The City commits to working with Aboriginal partners to explore ways to strengthen the capacity  
of Aboriginal organiza;ons and associa;ons to plan, lead and deliver ini;a;ves for local  
Aboriginal communi;es.  The City also commits to engaging Aboriginal communi;es in the City’s  
decision making process, to removing barriers to civic par;cipa;on and to increasing the  
representa;on and role of Aboriginal people on municipal boards and commi<ees.

The City of Toronto values diversity and equity within the Toronto Public Service and is commiFed to the 
achievement of its Employment Equity Policy so that the workforce represents the populaEon that it 
serves.

Commitment:
The City of Toronto commits to implement employment prac;ces that ensure that opportuni;es 
for employment are accessible to Aboriginal people and increases the number of Aboriginal  
employees at all occupa;onal levels.   

The City of Toronto recognizes that collaboraEve and seamless approaches to service delivery from all 
orders of government, insEtuEons and community organizaEons are important for Aboriginal 
communiEes.  



Commitment:
The City of Toronto commits to working formally and informally with all orders of government and 
other municipali;es, ins;tu;ons and community organiza;ons to con;nue exploring promising 
prac;ces and opportuni;es for collabora;on on Aboriginal ini;a;ves and to promote the interests  
of Aboriginal people in Toronto, as defined by the Aboriginal communi;es.

TOWARDS AN ACTION PLAN

The City of Toronto will demonstrate through its acEons the value it places on contribuEons made by 
Aboriginal people and its belief that a diverse, inclusive, and equitable Toronto is a strong Toronto.  The 
City believes that this Statement of Commitment will result in meaningful advancement of equitable 
opportuniEes for Aboriginal people when acEons are taken and resources are allocated.  

Commitment:
The City of Toronto commits to the development of an acEon plan in partnership with Aboriginal 
communiEes in Toronto. The City of Toronto also commits to ensuring an accountability process is 
established in order to measure the success of the Statement of Commitment. 

For more informaEon:
www.toronto.ca/diversity  or
hFp://www.toronto.ca/diversity/pdf/backgroundfile‐30867_and_30866.pdf
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